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Personal leave policy outlined 
Personnel services has released the final version of the Personal Leave 
Policy. which went into effect Jan. 1. Administrative staff and classified staff 
are eligible to convert sick leave to personal leave subject to the following 
procedures: 
1. Full-time and permanent part-time administrative and classified staff 
may convert up to 24 hours of sick leave for use as personal leave during the 
calendar year on a prorated basis as follows: 
Accrued Sick Leave Hours 
o-ao.o hours 
80. 1-300.0 hours 
300.1-600.0 hours 
600.1-900.0 hours 
900.1-1200.0 hours 
1200.1 or more hours 
Eligible Personal 
Leave Conversion Hours 
o hours 
8 hours 
12 hours 
16 hours 
20 hours 
24 hours 
2. Temporary employees are not eligible to use personal leave. 
3. Eligibility to use personal leave will be calculated once annually with 
available computerized sick leave records used to determine accrued 
balances. For administrative staff eligible personal leave conversion hours will 
be determined on sick leave balances as of the first day of the calendar year. 
For classified staff eligible personal leave conversion hours will be determined 
on sick leave balances as of the first pay day of the calendar year. 
4. Personal leave used by administrative and classified staff may be 
charged in minimum units of two hours. Staff may use personal leave only for 
the days and hours for which they normally would have been scheduled to 
work, but not to include scheduled overtime. 
5. Personal leave may be used for the following reasons: 
a. Unusual personal or family obligations which could not normally be 
conducted by an employee during hours other than normal scheduled work 
hours. 
b. Mandatory court appearances before a court of law and in a matter in 
which the employee is a party or whose presence is required for other than 
jury duty. Such appearance would include, but not be limited to, criminal or 
civil cases, traffic court, divorce proceedings, custody proceedings, or 
appearing as directed as parent or guardian of juveniles. 
c. Legal or business matters which could not normally be conducted by an 
employee during hours other than normal scheduled work hours. 
d. Family emergencies of a nature that require an employee's immediate 
attention. 
e. Examination such as medical, psychological, dental or optical examina-
tion of the employee or the employee's immediate family. 
f. Weddings of members of the immediate family. 
g. Religious holidays which fall on a normally scheduled workday for an 
employee. 
h. Any other matter of a personal nature. 
6. Personal leave may not be used in conjunction with vacation, for 
vacation purposes, to cover unexcused absences or to make up time. 
7. Requests for use of personal leave must be made in advance giving 
reasonable notice to the immediate supervisor, unless the leave is for use in 
an emergency situation. Reasonable notice will be established by the 
immecfiate supervisor/departmenttarea head as appropriate. Personal leave 
will be reported utilizing the time report form/timesheet for classified staff and 
the leave request form for administrative staff. 
8. At. the end of the calendar year unused personal leave will revert to 
individual sick leave balances. 
9. The University payroll office will maintain records of accruals, usage and 
balances for classified staff. 
10. Personal leave may not be used to extend an employee's active pay 
status for the purpose of accruing overtime or compensatory time. It may not 
be used to extend an employee's date of resignation or date of retirement. 
Questions or problems on interpretation of the use of personal leave 
should be addressed to the personnel office. 
OBITUARY 
Dr. Charles A. Barrell 
Dr. Charles A. Barrell, 82, a professor 
emeritus of political science, died Jan. 
14. 
A memorial service wiU be held at 2 
p.m. Feb. 1 in Prout Chapel. 
For more than 30 years he specialized 
in teaching state and local government 
and political parties. He served as chair 
of the political science department from 
1945-1965 and retired from the University 
in 1974. 
He was a member of the Bowling 
Green Noon Kiwanis, Town and Gown. 
American Political Science Association, 
Wood County Senior Citizens. the 
American Civil Liberties Union and 
Faculty Senate. He was a past president 
of the Bowling Green chapter of the 
DATEBOOK 
Monday, Jan. 20 
Martin Luther King Jr. Day - No 
classes, offices closed. 
Fit-For-All Aerobics begins. Call the 
Student Recreation Center, 2-2711, for 
information. 
Tuesday, Jan. 21 
Classified Staff Council, 9 a.m.-12 
p.m., Taft Room, University Union. 
People for Racial Justice, 1-2:30 
p.m .• Taft Room, University Union. 
Faculty Senate. 2:30 p.m., Assembly 
Room, McFall Center. 
Employee Health and Safety 
Seminar, "Office Worker Safety (Module 
2)," 5:30-7:30 p.m., room 1, College Park 
Office Building. 
Mostly MIDI Series, performances by 
electric bassist and composer Jack Vees 
and oboist Libby Van Cleve. 8 p.m .• 
Bryan Recital Hall, Moore Musical Arts 
Center. Free 
Wednesday, Jan. 22 
University Parking Appeals Com-
mittee, 1 :30 p.m. Advance appointments 
necessary for second appeals. Contact 
parking services, 2-2n6. 
Feminist Forum, paper presentations 
by graduate students in women's 
studies,4-5:15 p.m., Faculty Lounge, 
Universtty Union. 
llartha Graham Dance Company will 
perform as part of the Bowling Green 
Festival Series at 8 p.m. in Kobacker Hall 
of the Moore Musical Arts Center. For 
ticket information, call 2-8171. 
Thursday, Jan. 23 
Bowtlng Green lllcro Computer 
Users Group, 7:30p.m .• room127a. 
Technology Building. 
University Performing Daiicers, 8 
p.m., Eva Marie Saint Theatre, University 
Hall. For ticket infoonation call 2-2395. 
American Association of University 
Professors, and he was named "Honorary 
Alumnus· in 1982. 
He had an active career in city 
government and served on council more 
than 16 years, eight of which were as 
president pro tempore. He was a leader 
of Bowling Green Charter Commissions 
in 1960 and 1972, and assisted in the 
acquisition of Carter Park. the creation of 
the Senior Center and the creation of a 
city housing ombudsman. 
He was named Bowling Green's Man 
of the Year in 1983. 
Memorials may be made to the 
Charles A. Barrell Scholarship Fund in 
care of the Bowling Green State Univer-
sity Foundation Inc. 
Friday, Jan. 24 
Cultural Diversity: From the 
Classroom to the Office, brown bag 
lunch, noon, Alumni Room, University 
Union. 
University Performing Dancers, 8 
p.m., Eva Marie Saint Theatre, University 
Hall. For ticket information call 2-2395 .. 
BGSU Symphonic Band will perform 
at 8 p.m., Kobacker Hall, Moore Musical 
Arts Center. Free. 
Saturday, Jan. 25 
BGSU Concert Band will perform at 
11 am., Kobacker Hall, Moore Musical 
Arts Center. Free. 
University Performing Dancers, 
performances at 2 and B p.m., Eva Marie 
Saint Theatre, University Hall. For ticket 
information call 2-2395. 
Women's Basketball vs. Kent State, 
5:15 p.m., Anderson Arena. 
Men's Basketball vs. Kent State, 7:30 
p.m., Anderson Arena 
Hockey vs. Western Michigan, 7:30 
p.m., Ice Arena 
MEETING 
From the front 
Council passed a memorial resolution 
on the Dec. 29 death of Terry Flanagan, 
intercollegiate athletics. 
During the secretary's report, Deb 
Mclaughrm welcomed Manny Vadillo, 
director of multicultural student services, 
to the counal. He is replacing Rich 
Hughes, on-campus housing. 
Linda Swaisgood, public relations, 
reported that ltle parking committee has 
compiled a master plan of suggestions to 
reconfigure existing lots. Suggestions will 
soon be disa issed with Bob Martin, vice 
president for University operations. 
Joan Morgan, academic enhance-
ment, reported that the second presenta-
tion of the personal weHare committee's 
"Cultural Diversity: From the Classroom 
to the Office" will be at noon Jan. 24 in 
the Alumni Room, University Union. 
I 
·' 
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Nearly 100 people attended the Reddin Symposium Jan. 18, which explored the topic "Canada's Health Care System.· The 
annual symposium is sponsored by the Canadian studies program and the College of Arts and Sciences. 
Swope heads active Classified Staff Council 
A humanitarian consideration is what 
first led Roger Swope, public safety, to 
Classified Staff Council three years ago. 
·rm out on campus a lot and I talk to 
people. I like to help them if I pos51bly 
can," Swope said. 
"I believe the chair of Classified Staff 
Council has to be willing to listen to 
people and serve all classified staff 
members,· he added. 
One way to listen to many voices is to 
have employees serve on council 
committees, something which makes 
Swope especially proud. The committee 
chairs have been doing a good job of 
keeping things going, he said. 
"I've got such a great group of council 
people. All our committees are very 
active due to their participation," Swope 
said, adding that every member serves 
on a committee, and some on more than 
one. 
Some of that committee work the 
council has done so far has led to the 
establishment of a personal day policy 
and futher progress on the feasibility of 
an Early Retirement Incentive Program 
and other issues. 
Swope said he is happy with progress 
being made on researching interest in an 
Early Retirement Incentive Plan. Liz 
Eberle, chair of the committee, recently 
presented a swvey indicating classified 
employees are interested in such a plan 
and will corrtinue work on trying to get an 
ERIP at BGSU. 
Another committee that has accom-
plished a lot of work is the salary commit-
tee. 
·1 am exceptionally proud of the salary 
committee because although there were 
no raises, they continued with their work 
and have made recommendations,· 
Swope said. Making recommendations is 
important because the council can keep 
current on market adjustments and have 
more information in preparation for Mure 
recommendations, he said. 
Salary recommendations are not the 
only concern of CSC. 
Swope expressed concern about 
claSSified staff having to pay a portion of 
their health insurance. especially coupled 
with not getting a raise. 
Swope said he is glad to see that 
employees will be receiving a $315 
one-time, pre-tax reimbursement for 
health care costs. ·1 think the classified 
staff can use that money; he said. 
"Naturally, we would like to see a pay 
Continued on page 3 
Nonprofit Organization 
U.S. Postage Paid 
Permit No. 1 
Bowling Green, Ohio 
JAN.27, 1992 
Senate votes 
down salary 
recommendations 
A much debated substitute motion 
concerning faculty salary recommenda-
: :ms for 1992-93 was defeated and the 
:::nginal motion was likewise voted down 
::! the Jan. 21 Faculty Senate meeting. 
The two-part substitute motion 
proposed the following: 
- That for each continuing full-time 
assistant professor and instructor whose 
'991 -92 nine-month salary fell below the 
-ced1an salary of the respective ranks. 
::;a: 25 percent of the gap between each 
salary and the median salary of the rank 
ce awarded as an across-the-board 
~crement for the 1992-93 academic 
year: and 
-That if either higher or lower levels 
of funding become available, comparable 
percentage increments should be 
maintained above or below the recom-
mended 5.3 percent increase in the 
continuing faculty salary pool and the 
across-the-board increases for assistant 
professors and instructors mentioned in 
the first part of the resolution. 
Faculty wettare committee chair Dr. 
Roger Anderson, political science, said 
the rationale of the substitu1e resolution 
was to provide an overall increase to the 
entire faculty and to give extra monies to 
the lower ranks to make their salaries 
more equitable. 
The salary recommendations cfid not 
account for the college in which the 
faculty member is employed, years of 
service or inequality due to gender, etc. 
After much debate about the factors 
not taken into account in the recommen-
dation, Anderson said someone has to 
take a leadership role and formulate a 
proposal if this one is not sufficient. Dr. 
Ann Marie Lancaster, computer science. 
said the issue of inequity should be more 
clearfy addressed, and though this 
proposal is not ideal, it is good. 
Dr. Emott Blinn, chemistry, said that 
because it is unlikely that any funds will 
be available for salary increases. the 
motion wasn't really about money, but 
rather about the message senate wants 
to send to faculty in the lower ranks. 
The substiMe motion was defeated in 
a 3Q-22 vote with six abstentions. 
Therefore, the senate had to vote on the 
original motion, which contained a 
three-part recommendation: 
-A 5.3 percent increase in the 
continuing faculty salary pool for 1992-93 
for all ranks based on the senate poricy of 
allocating 60 percent of an academic 
unit's salary increment across-the-board 
and 40 percent of any annual salary 
Continued on page 2 
FACULTY SENATE 
From the front 
increase to differential performance merit 
pay. 
-A $1,200 across-the-board incre-
ment for each continuing full-time faculty 
member in the academic ranks of 
assistant professor, instructor and 
lecturer. 
-If funding higher or lower than the 
recommended 5.3 percent increase 
becomes available, comparable percent-
age increments should be maintained. 
The motion was also defeated. 
Senate passed a proposed revision to 
the Academic Charter concerning the 
definition of faculty and administrative 
staff. In addition to some editorial 
changes, a substantative change was 
made to define how the proportion of 
administrative and faculty duties will 
determine classification of the employee. 
The amendment states that an employee 
with academic appointment and less than 
so percent of their time devoted to 
administrative tasks can be classified as 
a faculty member. 
Senate also passed a resolution 
introduced by Blinn asking the Board of 
Trustees to state its goals and objectives 
with regard to faculty salaries and 
benefrts and asking that the board 
provide the senate with a time frame for 
meeting its objectives. 
Blinn introduced another resolution 
regarding the payment of bonuses to the 
football staff, but was referred to Senate 
Executive Committee to process the 
motion through proper channels. 
During the chair's report, Chiarelott 
said the Dec. 19 symposium sponsored 
by the senate met and far exceeded its 
goals. He said the idea for the sympo-
sium evolved from a suggestion by 
former senator Dr. David Roller, history. 
He said he would be in contact this 
week with other faculty groups at Ohio 
universities to determine how faculty as a 
statewide group can be a proactive voice 
to state senators and representatives. 
Chiarelott invited Dr. Michael 
Marsden, arts and sciences, to give a 
brief overview of the Reddin Symposium 
held Jan. 18. Marsden said the sympo-
sium covered the Canadian health care 
system and audience members partici-
pated in a heated exchange on health 
care with panel members. 
Acting President Dr. Eloise Clark 
expressed gratitude to students and all 
University employees, especially the 
grounds crews and food operations, for 
their efforts during the recent heavy 
snowfall. 
Clark also spoke about the impact of 
the four percent reduction in the 1991-92 
instructional subsidy. The required 
expenditure reduction needed to balance 
the educational budget is $726, 159. This 
sum is expected to be recovered with use 
of a $126,126 1991-92 educational 
budget reserve, a $100,000 decrease in 
the planned maintenance budget, a 
$100,000 decrease in the purchased 
utility budget and a decrease in person-
nel and operating budgets totaling 
$400,033. The proposed decrease in the 
personnel and operating budget will be 
due to attrition and holding vacant 
positions open. 
Clark added that the University will 
proceed with the one-time pre-tax $315 
payment to help defray health care costs 
incurred by full-time employees. 
Recent ~nowstorms didn't stand in the way of coal delivery at the University. Each year 2,300 tons of coal are used to heat 
almost all of the campus buildings. 
Employee photo identification project delayed 
Council reviews committee reports, discusses CUFS 
Guests Dr. Aon Lancaster, Project 90, 
and Gaylyn Finn, treasurer's office, spoke 
to Classified Staff Council about the 
College and University Financial System 
and the Human Resource System, 
complimenting the classified staff as a 
whole for its adjustment to the system. 
·My perception is that classified staff 
have adjusted better than any group on 
campus; Lancaster said. 
He said that CUFS is a modem, tightly 
controlled system that allows the Univer-
sity to adhere more strictly to auditing 
standards and enforce policies already in 
effect, such as computer purchases and 
departmental purchase order limits. He 
added that the Dec. 8 implementation of 
the HRS is a •great success story; and in 
the Jan. 3 paycheck rurl only 22 checks 
were in error, an unexpectedly low rate. 
Several things are being done to 
improve the system, according to 
Lancaster. 
He said complaints about difficulty in 
reading budget reports are being 
addressed by efforts to get more detailed 
reports and he expects that within the 
next few weeks the problem will be 
solved. 
Training classes will be offered again 
now that a second training site has been 
secured in the basement of the Health 
Center. In addition to more training, a 
CUFS Helpline has been organized and 
continues to take more volunteers. 
Helpline volunteers are employees who 
are reasonably comfortable with the 
system and are willing to assist others in 
solving problems. 
Council member Kay Williamson, 
bursar's office, said the use of technical 
jargon in explanation of the system is 
sometimes confusing, but George 
Knauss, purchasing, is very good at 
giving simple, clear explanations. Finn 
said Knauss is currently assigned to help 
employees one-on-one to better under-
stand the system. 
Lancaster said among the 85 CUFS 
universities, BGSU's was one of the 
smoothest transitions. 
During regular business, council heard 
reports from various committees. 
Nancy White Lee, library and learning 
resources, said the scholarship commit-
tee has designed new pledge cards. 
Council approved funds to print them. 
The elections committee has ap-
pointed Janet Wilhelm, philosophy 
documentation center, and Jake Trevino, 
physical plant, to replace two council 
members who resigned. 
Salary committee chair Bob 
Kreienkamp, WBGU-TV, said the 
committee has met to discuss salary 
requests for 1992-93 and will have 
materials to vote on at the next meeting. 
Ken Stamen, physical plant, reported 
that the employee photo identification 
committee met and <f1SCUssed problems 
that may occur if social security numbers 
are used for identification. A nine-digit 
personal identifier number generated by 
the Human Resource System will be 
used, but the project will be delayed 15 
months until the system has the ability to 
produce such numbers. · 
After some discussion about the 
parking problems and confusion that 
resulted from the snowstorm Jan. 14, 
council decided to examine the inclement 
weather policy. 
Early retirement buy-out committee 
chair Liz Eberle, physical plant, presented 
results of a survey designed to determine 
the number of classifed staff members 
who would be interested in early retire-
ment under the Public Employees 
Retirement System plan for a frve-year 
buy-out. Of 355 employees surveyed, 
303 were interested in the plan. The 52 
who were not interested were mostly 
people who have been employed a short 
time, Eberle said. 
Council discussed other Ohio universi-
ties' experiences with early buy-outs and 
whether buy-outs should be offered to all 
classifications of BGSU employees. 
During his report, chair Roger Swope 
said he attended the December Board of 
Trustees meeting and sat in on the 
personnel/facilities committee. The 
committee stated that in 1992 Hayes Hall 
and the fine arts complex will be com-
pleted and the Bowling Green University 
Field House is expected to be operational 
in January 1993. Swope said that all 
these buildings becoming operational in 
the face of a hiring freeze concerns him 
because maintenance and custocfial 
employees will be needed to maintain 
them. 
Swope also: 
-Thanked council members respon-
sible for planning the Christmas dinner 
and afternoon retreat session in Decem-
ber. 
-Attended the Administrative Staff 
Continued on the back 
Center serves as clearinghouse for northern Ohio 
Geriatric programs, training available to local professionals 
As the numbers of elderly people grow 
so has the need for better informed 
health care professionals. And that's why 
the Geriatric Education Center at the 
University was created three years ago. 
·Providing improved health treatment 
and care for the elderly is the focus of 
geriatrics. It's a fast-growing industry and 
the center's role is to make training 
opportunities and programs available to 
professionals," according to Cheryl 
Carothers, regional coordinator of the 
center. 
The center is one of 35 federally 
funded Geriatric Education Centers in the 
United States and is a cooperative effort 
of BGSU, Case Western Reserve 
University and the Northeastern Ohio 
Universities College of Medicine. 
One of the center's activities is acting 
as a clearinghouse for information on 
upcoming events that will be of interest to 
geriatric professionals. A calendar lists 
the events and is circulated in the area. 
Carothers said that in November there 
were more than 40 events in northwest 
Ohio. ·By consolidating everything that is 
happening, the calendar and other center 
activities heighten awareness of the 
many things that are going on in elder 
care: she added. 
She also thinks the center will get 
professionals talking to each other more 
and make their programs more efficient 
by avoiding duplication of efforts. 
The center also conducts its own 
conferences and seminars intended to 
train and inform health care professionals 
as well as the public about the special 
needs of the elderly. The topics are 
similar to those that affect younger adults 
but take on a diffefent perspective in an 
older person·s life. Carothers said. There 
have been programs on alcohol and drug 
dependency, minority health, elder 
abuse, cardiac problems, hospitalization 
and nutrition. 
On Feb. 6, the center along with the 
gerontology program and the College of 
Health and Human Services, will be 
sponsoring a conference on ·1992 
Medicaid and Medicare Reimbursement 
Update" at the Holiday Inn French 
Quarter in Perrysburg. 
-by Jennifer Patek 
Forefront Series to present soprano Dora Ohrenstein 
Soprano Dora Ohrenstein will present 
·urban Diva" on Feb. 2 as part of the 
Music at the Forefront Seri~. 
The performance will begin at 8 p.m. 
in Bryan Recital Hall of the Moore 
Musical Arts Center. 
Ohrenstein. longtime soloist with the 
Philip Glass ensemble, performs contem-
porary music in a variety of recital and 
chamber music settings. In recent 
seasons, she has been presented by 
New York City's Composers' Forum, 
Toronto's The Music Gallery and Lincoln 
Center's Serious Fun! Festival. 
She also has sung with the Kronos 
Quartet, Relache and Quintet of the 
Americas as well as collaborated with 
many composers. She can be heard on 
several CBS Masterworks recordings of 
music by Philip Glass as well as Private 
Music, Nonesuch, Dossier and Opus 
One. 
Latta scholarship applications available 
Applications now are available for 
students to apply for a Delbert L Latta 
Endowed Scholarship. 
The endowment, which was founded 
by friends and family members in honor 
of the retired U.S. congressman, funds 
frve $1,000 scholarships. They are 
awarded to incoming freshmen and 
continuing students on the basis of 
scholarly achievement, extracurricular 
activities and character. 
The deadline to apply is Feb. 28. 
Scholarship winners will be announced in 
April. 
Applicants must reside in the north-
west Ohio areas that Latta represented 
SWOPE 
From the front 
raise, but it's up to the state. H we can't 
get a pay raise, we would like to see 
some benefits or perks given by the 
University; Swope said. He added that 
council's main goal is to make sure that 
jobs are sea.ired. 
"I sincerely hope for a raise if possible 
because our people need one; Swope 
Said. 
At the University level, Swope said the 
CSC has recognized the value and 
strength of working with the other 
employee constituent groups. 'We can't 
wait until there's a problem before we 
start working together; Swope said. 
·1 talk to Josh Kaplan and Leigh 
Chiarelott a lot. They are very willing to 
give advice or help out in any way: 
Swope said. 
"I think if you work together you get 
more accomplished than if you work 
in<frvidually; he said. 
during his 30 years in the U.S. Congress 
and six years in the Ohio Senate. 
Those areas include De.iance, Erie, 
Fulton, Hancock, Henry, Ottawa, 
Paulding, Putnam, Sandusky, Seneca, 
Van Wert, Williams and Wood counties. 
Also eligible are students who live in 
Lyrr.a, Norwich, Sherman and Richmond 
townships and the city of Bellevue in 
Huron County and in Harding, Jerusalem, 
Monclova, Oregon, Providence, Spring-
field and Swanton townships in Lucas 
County. 
More information and applications can 
be obtained by contacting the Office of 
University Relations or by calling 2-2708. 
One project CSC is collaborating on 
with ASC and Faculty Senate is the 
Section 125 plan. "I think the plan is a 
good idea,· Swope said. H a family has 
foreseeable expenses. they can put 
money into the plan, he said. ·Anything 
we can do to help them right now 
financially, we should." 
Child care is another iSSue CSC is 
investigating in conjunction with Faculty 
Senate and Administrative Staff Council. 
Th11~re is a great need to develop plans 
for child care because we have a lot of 
people that would benefit from it in our 
area, Swope said. 
Chiarelott invited CSC to join Faculty 
Senate in investigation of child care 
options, and has been very open and 
gives CSC information on the issue, 
Swope said. . 
During the remainder of his term, 
Swope anticipates the council wiU work 
This coming year Albany Records will 
issue her four-compact disc release of 
the complete songs of American com-
poser Charles Ives. 
"Urban Diva; developed and pro-
duced by Ohrenstein, is a fully staged 
musical theatre work that blends ele-
ments of opera, cabaret, chamber music 
and performance art. Seven composers 
were commissioned to write works based 
on text by poets Sylvia Plath and Diane 
DiPrima, theatrical writers Jessica 
Hagedorn and John O'Keefe and frontier 
figure Calamity Jane. 
Since its premiere in New York in 
1990, "Urban Diva" has been performed 
at the Walker Arts Center, the Honolulu 
Academy of the Arts, Cabrillo Festival in 
Santa Cruz and the Spoleto Festival 
USA. 
The concert version of ·urban Diva" to 
be presented at Bowling Green features 
frve works, including music by John 
Cage, Anthony Davis and Ben Johnston. 
Assisting Ohrenstein will be keyboardist 
Phillip Bush, violinist and violist Mary 
Rowell and percussionist Bill Ruyle. 
The concert, sponsored by the 
University's MidAmerican Center for 
Contemporary Music with support from 
Ronald and Carolyn McMaster, is free 
and open to the public. 
on further contacts with the statewide 
classified staff organization at a meeting 
this summer at Wright State University. 
Communication with the statewide 
organization will be very beneficial to the 
classified staff because CSC will be able 
to learn how other universities operate, 
Swope said. 
Also, CSC will be able to learn what 
type of benefits other universities have 
and where BGSU compares, Swope said. 
"Each time you talk to someone you 
get different ideas; he said. •At the 
statewide conference held in Bowling 
Green last summer we found we were on 
par with other universities.· 
Swope said he has gained a lot of 
knowledge during his term as CSC chair. 
·1 never actually knew how the 
University operated internally until I 
attended some of these meetings. It was 
a real eye-opener," Swope said. 
Multicultural 
.alumni speaker 
series to begin 
· An idea to have multiCultural 
alumni 1o meet and share their 
experiences with the campus 
community has blossomed into a 
program that will bring several 
speakers to campus. 
The Multicultural Alumni 
Speaker Series wiU begin at 7 
p.m. Jan. 29 in the Alumni Room, 
University Union, with University 
1rustee Judge C. Ellen Connally. 
Monica Smith-Scott, 
multicuttural affairs, said the 
series will feature a monthly 
speaker for the remainder of the 
year. 
The schedule includes Ken 
McClenic on Feb. 18 in the 
capital Room. University Union; 
trustee G.O. Herbert Moorehead 
on March 18 in the Alumni Room, 
University Union; and Milton 
Wilkes on April 15 in the Alumni 
Room. All speakers will begin at 
7p.m. 
Smith-Scott said the series is 
expected to continue next tan 
and will be h<>...ld the first T uesclay 
of each month. All sessions wifl 
be in the Alumni Room, Univer-
sity Union. 
Smlth-5cott said "the program 
is designed to sllO'N multicultural 
students there is a light at the 
end of the tunnel-that other 
_people have come through the 
University at times that were not 
as multicUltUrally reinforcing. yet 
1hey have productive, successful 
lives: . 
Vmette House, alumni affairs. 
has also contributed to the 
project Through the Black 
Alumni Newsletter and letters to 
. • alumni. House introduced the 
series and asked for volunteer 
. ~-A 6st of alumni willing 
to come to campus and speak 
was compiled. 
-Jhey"re coming back to talk 
realstically about their experi-
ences here-good anc1 ~ 
students can get the full benefit 
. of their experience: Smith-Scott 
- said. 
She also said University 
~'89S wiil benefit from the 
program In addition to students. 
"I think a1I employees will 
benefit because the best way to 
learn if we are doing a good job 
is to hear someone speak about 
their BCpEHienceS here,· she said. 
addil"g that employee attenda'lCS 
wil send the message that they 
are interested and care about the 
students.. 
The primary goals of the 
series are to communicate career • 
opportunities, professional 
networtdng. per.;onal deveklp-
ment and self-motivation. 
FACULTY SENATE 
From the front 
increase to differential performance merit 
pay. 
-A $1,200 across-the-board incre-
ment for each continuing full-time faculty 
member in the academic ranks of 
assistant professor, instructor and 
lecturer. 
-If funding higher or lower than the 
recommended 5.3 percent increase 
becomes available, comparable percent-
age increments should be maintained. 
The motion was also defeated. 
Senate passed a proposed revision to 
the Academic Charter concerning the 
definition of faculty and administrative 
staff. In addition to some editorial 
changes, a substantative change was 
made to define how the proportion of 
administrative and faculty duties will 
determine classification of the employee. 
The amendment states that an employee 
with academic appointment and less than 
so percent of their time devoted to 
administrative tasks can be classified as 
a faculty member. 
Senate also passed a resolution 
introduced by Blinn asking the Board of 
Trustees to state its goals and objectives 
with regard to faculty salaries and 
benefrts and asking that the board 
provide the senate with a time frame for 
meeting its objectives. 
Blinn introduced another resolution 
regarding the payment of bonuses to the 
football staff, but was referred to Senate 
Executive Committee to process the 
motion through proper channels. 
During the chair's report, Chiarelott 
said the Dec. 19 symposium sponsored 
by the senate met and far exceeded its 
goals. He said the idea for the sympo-
sium evolved from a suggestion by 
former senator Dr. David Roller, history. 
He said he would be in contact this 
week with other faculty groups at Ohio 
universities to determine how faculty as a 
statewide group can be a proactive voice 
to state senators and representatives. 
Chiarelott invited Dr. Michael 
Marsden, arts and sciences, to give a 
brief overview of the Reddin Symposium 
held Jan. 18. Marsden said the sympo-
sium covered the Canadian health care 
system and audience members partici-
pated in a heated exchange on health 
care with panel members. 
Acting President Dr. Eloise Clark 
expressed gratitude to students and all 
University employees, especially the 
grounds crews and food operations, for 
their efforts during the recent heavy 
snowfall. 
Clark also spoke about the impact of 
the four percent reduction in the 1991-92 
instructional subsidy. The required 
expenditure reduction needed to balance 
the educational budget is $726, 159. This 
sum is expected to be recovered with use 
of a $126,126 1991-92 educational 
budget reserve, a $100,000 decrease in 
the planned maintenance budget, a 
$100,000 decrease in the purchased 
utility budget and a decrease in person-
nel and operating budgets totaling 
$400,033. The proposed decrease in the 
personnel and operating budget will be 
due to attrition and holding vacant 
positions open. 
Clark added that the University will 
proceed with the one-time pre-tax $315 
payment to help defray health care costs 
incurred by full-time employees. 
Recent ~nowstorms didn't stand in the way of coal delivery at the University. Each year 2,300 tons of coal are used to heat 
almost all of the campus buildings. 
Employee photo identification project delayed 
Council reviews committee reports, discusses CUFS 
Guests Dr. Aon Lancaster, Project 90, 
and Gaylyn Finn, treasurer's office, spoke 
to Classified Staff Council about the 
College and University Financial System 
and the Human Resource System, 
complimenting the classified staff as a 
whole for its adjustment to the system. 
·My perception is that classified staff 
have adjusted better than any group on 
campus; Lancaster said. 
He said that CUFS is a modem, tightly 
controlled system that allows the Univer-
sity to adhere more strictly to auditing 
standards and enforce policies already in 
effect, such as computer purchases and 
departmental purchase order limits. He 
added that the Dec. 8 implementation of 
the HRS is a •great success story; and in 
the Jan. 3 paycheck rurl only 22 checks 
were in error, an unexpectedly low rate. 
Several things are being done to 
improve the system, according to 
Lancaster. 
He said complaints about difficulty in 
reading budget reports are being 
addressed by efforts to get more detailed 
reports and he expects that within the 
next few weeks the problem will be 
solved. 
Training classes will be offered again 
now that a second training site has been 
secured in the basement of the Health 
Center. In addition to more training, a 
CUFS Helpline has been organized and 
continues to take more volunteers. 
Helpline volunteers are employees who 
are reasonably comfortable with the 
system and are willing to assist others in 
solving problems. 
Council member Kay Williamson, 
bursar's office, said the use of technical 
jargon in explanation of the system is 
sometimes confusing, but George 
Knauss, purchasing, is very good at 
giving simple, clear explanations. Finn 
said Knauss is currently assigned to help 
employees one-on-one to better under-
stand the system. 
Lancaster said among the 85 CUFS 
universities, BGSU's was one of the 
smoothest transitions. 
During regular business, council heard 
reports from various committees. 
Nancy White Lee, library and learning 
resources, said the scholarship commit-
tee has designed new pledge cards. 
Council approved funds to print them. 
The elections committee has ap-
pointed Janet Wilhelm, philosophy 
documentation center, and Jake Trevino, 
physical plant, to replace two council 
members who resigned. 
Salary committee chair Bob 
Kreienkamp, WBGU-TV, said the 
committee has met to discuss salary 
requests for 1992-93 and will have 
materials to vote on at the next meeting. 
Ken Stamen, physical plant, reported 
that the employee photo identification 
committee met and <f1SCUssed problems 
that may occur if social security numbers 
are used for identification. A nine-digit 
personal identifier number generated by 
the Human Resource System will be 
used, but the project will be delayed 15 
months until the system has the ability to 
produce such numbers. · 
After some discussion about the 
parking problems and confusion that 
resulted from the snowstorm Jan. 14, 
council decided to examine the inclement 
weather policy. 
Early retirement buy-out committee 
chair Liz Eberle, physical plant, presented 
results of a survey designed to determine 
the number of classifed staff members 
who would be interested in early retire-
ment under the Public Employees 
Retirement System plan for a frve-year 
buy-out. Of 355 employees surveyed, 
303 were interested in the plan. The 52 
who were not interested were mostly 
people who have been employed a short 
time, Eberle said. 
Council discussed other Ohio universi-
ties' experiences with early buy-outs and 
whether buy-outs should be offered to all 
classifications of BGSU employees. 
During his report, chair Roger Swope 
said he attended the December Board of 
Trustees meeting and sat in on the 
personnel/facilities committee. The 
committee stated that in 1992 Hayes Hall 
and the fine arts complex will be com-
pleted and the Bowling Green University 
Field House is expected to be operational 
in January 1993. Swope said that all 
these buildings becoming operational in 
the face of a hiring freeze concerns him 
because maintenance and custocfial 
employees will be needed to maintain 
them. 
Swope also: 
-Thanked council members respon-
sible for planning the Christmas dinner 
and afternoon retreat session in Decem-
ber. 
-Attended the Administrative Staff 
Continued on the back 
Center serves as clearinghouse for northern Ohio 
Geriatric programs, training available to local professionals 
As the numbers of elderly people grow 
so has the need for better informed 
health care professionals. And that's why 
the Geriatric Education Center at the 
University was created three years ago. 
·Providing improved health treatment 
and care for the elderly is the focus of 
geriatrics. It's a fast-growing industry and 
the center's role is to make training 
opportunities and programs available to 
professionals," according to Cheryl 
Carothers, regional coordinator of the 
center. 
The center is one of 35 federally 
funded Geriatric Education Centers in the 
United States and is a cooperative effort 
of BGSU, Case Western Reserve 
University and the Northeastern Ohio 
Universities College of Medicine. 
One of the center's activities is acting 
as a clearinghouse for information on 
upcoming events that will be of interest to 
geriatric professionals. A calendar lists 
the events and is circulated in the area. 
Carothers said that in November there 
were more than 40 events in northwest 
Ohio. ·By consolidating everything that is 
happening, the calendar and other center 
activities heighten awareness of the 
many things that are going on in elder 
care: she added. 
She also thinks the center will get 
professionals talking to each other more 
and make their programs more efficient 
by avoiding duplication of efforts. 
The center also conducts its own 
conferences and seminars intended to 
train and inform health care professionals 
as well as the public about the special 
needs of the elderly. The topics are 
similar to those that affect younger adults 
but take on a diffefent perspective in an 
older person·s life. Carothers said. There 
have been programs on alcohol and drug 
dependency, minority health, elder 
abuse, cardiac problems, hospitalization 
and nutrition. 
On Feb. 6, the center along with the 
gerontology program and the College of 
Health and Human Services, will be 
sponsoring a conference on ·1992 
Medicaid and Medicare Reimbursement 
Update" at the Holiday Inn French 
Quarter in Perrysburg. 
-by Jennifer Patek 
Forefront Series to present soprano Dora Ohrenstein 
Soprano Dora Ohrenstein will present 
·urban Diva" on Feb. 2 as part of the 
Music at the Forefront Seri~. 
The performance will begin at 8 p.m. 
in Bryan Recital Hall of the Moore 
Musical Arts Center. 
Ohrenstein. longtime soloist with the 
Philip Glass ensemble, performs contem-
porary music in a variety of recital and 
chamber music settings. In recent 
seasons, she has been presented by 
New York City's Composers' Forum, 
Toronto's The Music Gallery and Lincoln 
Center's Serious Fun! Festival. 
She also has sung with the Kronos 
Quartet, Relache and Quintet of the 
Americas as well as collaborated with 
many composers. She can be heard on 
several CBS Masterworks recordings of 
music by Philip Glass as well as Private 
Music, Nonesuch, Dossier and Opus 
One. 
Latta scholarship applications available 
Applications now are available for 
students to apply for a Delbert L Latta 
Endowed Scholarship. 
The endowment, which was founded 
by friends and family members in honor 
of the retired U.S. congressman, funds 
frve $1,000 scholarships. They are 
awarded to incoming freshmen and 
continuing students on the basis of 
scholarly achievement, extracurricular 
activities and character. 
The deadline to apply is Feb. 28. 
Scholarship winners will be announced in 
April. 
Applicants must reside in the north-
west Ohio areas that Latta represented 
SWOPE 
From the front 
raise, but it's up to the state. H we can't 
get a pay raise, we would like to see 
some benefits or perks given by the 
University; Swope said. He added that 
council's main goal is to make sure that 
jobs are sea.ired. 
"I sincerely hope for a raise if possible 
because our people need one; Swope 
Said. 
At the University level, Swope said the 
CSC has recognized the value and 
strength of working with the other 
employee constituent groups. 'We can't 
wait until there's a problem before we 
start working together; Swope said. 
·1 talk to Josh Kaplan and Leigh 
Chiarelott a lot. They are very willing to 
give advice or help out in any way: 
Swope said. 
"I think if you work together you get 
more accomplished than if you work 
in<frvidually; he said. 
during his 30 years in the U.S. Congress 
and six years in the Ohio Senate. 
Those areas include De.iance, Erie, 
Fulton, Hancock, Henry, Ottawa, 
Paulding, Putnam, Sandusky, Seneca, 
Van Wert, Williams and Wood counties. 
Also eligible are students who live in 
Lyrr.a, Norwich, Sherman and Richmond 
townships and the city of Bellevue in 
Huron County and in Harding, Jerusalem, 
Monclova, Oregon, Providence, Spring-
field and Swanton townships in Lucas 
County. 
More information and applications can 
be obtained by contacting the Office of 
University Relations or by calling 2-2708. 
One project CSC is collaborating on 
with ASC and Faculty Senate is the 
Section 125 plan. "I think the plan is a 
good idea,· Swope said. H a family has 
foreseeable expenses. they can put 
money into the plan, he said. ·Anything 
we can do to help them right now 
financially, we should." 
Child care is another iSSue CSC is 
investigating in conjunction with Faculty 
Senate and Administrative Staff Council. 
Th11~re is a great need to develop plans 
for child care because we have a lot of 
people that would benefit from it in our 
area, Swope said. 
Chiarelott invited CSC to join Faculty 
Senate in investigation of child care 
options, and has been very open and 
gives CSC information on the issue, 
Swope said. . 
During the remainder of his term, 
Swope anticipates the council wiU work 
This coming year Albany Records will 
issue her four-compact disc release of 
the complete songs of American com-
poser Charles Ives. 
"Urban Diva; developed and pro-
duced by Ohrenstein, is a fully staged 
musical theatre work that blends ele-
ments of opera, cabaret, chamber music 
and performance art. Seven composers 
were commissioned to write works based 
on text by poets Sylvia Plath and Diane 
DiPrima, theatrical writers Jessica 
Hagedorn and John O'Keefe and frontier 
figure Calamity Jane. 
Since its premiere in New York in 
1990, "Urban Diva" has been performed 
at the Walker Arts Center, the Honolulu 
Academy of the Arts, Cabrillo Festival in 
Santa Cruz and the Spoleto Festival 
USA. 
The concert version of ·urban Diva" to 
be presented at Bowling Green features 
frve works, including music by John 
Cage, Anthony Davis and Ben Johnston. 
Assisting Ohrenstein will be keyboardist 
Phillip Bush, violinist and violist Mary 
Rowell and percussionist Bill Ruyle. 
The concert, sponsored by the 
University's MidAmerican Center for 
Contemporary Music with support from 
Ronald and Carolyn McMaster, is free 
and open to the public. 
on further contacts with the statewide 
classified staff organization at a meeting 
this summer at Wright State University. 
Communication with the statewide 
organization will be very beneficial to the 
classified staff because CSC will be able 
to learn how other universities operate, 
Swope said. 
Also, CSC will be able to learn what 
type of benefits other universities have 
and where BGSU compares, Swope said. 
"Each time you talk to someone you 
get different ideas; he said. •At the 
statewide conference held in Bowling 
Green last summer we found we were on 
par with other universities.· 
Swope said he has gained a lot of 
knowledge during his term as CSC chair. 
·1 never actually knew how the 
University operated internally until I 
attended some of these meetings. It was 
a real eye-opener," Swope said. 
Multicultural 
.alumni speaker 
series to begin 
· An idea to have multiCultural 
alumni 1o meet and share their 
experiences with the campus 
community has blossomed into a 
program that will bring several 
speakers to campus. 
The Multicultural Alumni 
Speaker Series wiU begin at 7 
p.m. Jan. 29 in the Alumni Room, 
University Union, with University 
1rustee Judge C. Ellen Connally. 
Monica Smith-Scott, 
multicuttural affairs, said the 
series will feature a monthly 
speaker for the remainder of the 
year. 
The schedule includes Ken 
McClenic on Feb. 18 in the 
capital Room. University Union; 
trustee G.O. Herbert Moorehead 
on March 18 in the Alumni Room, 
University Union; and Milton 
Wilkes on April 15 in the Alumni 
Room. All speakers will begin at 
7p.m. 
Smith-Scott said the series is 
expected to continue next tan 
and will be h<>...ld the first T uesclay 
of each month. All sessions wifl 
be in the Alumni Room, Univer-
sity Union. 
Smlth-5cott said "the program 
is designed to sllO'N multicultural 
students there is a light at the 
end of the tunnel-that other 
_people have come through the 
University at times that were not 
as multicUltUrally reinforcing. yet 
1hey have productive, successful 
lives: . 
Vmette House, alumni affairs. 
has also contributed to the 
project Through the Black 
Alumni Newsletter and letters to 
. • alumni. House introduced the 
series and asked for volunteer 
. ~-A 6st of alumni willing 
to come to campus and speak 
was compiled. 
-Jhey"re coming back to talk 
realstically about their experi-
ences here-good anc1 ~ 
students can get the full benefit 
. of their experience: Smith-Scott 
- said. 
She also said University 
~'89S wiil benefit from the 
program In addition to students. 
"I think a1I employees will 
benefit because the best way to 
learn if we are doing a good job 
is to hear someone speak about 
their BCpEHienceS here,· she said. 
addil"g that employee attenda'lCS 
wil send the message that they 
are interested and care about the 
students.. 
The primary goals of the 
series are to communicate career • 
opportunities, professional 
networtdng. per.;onal deveklp-
ment and self-motivation. 
DATEBOOK 
Monday, Jan. 27 
lntematlonal Rim Series. "The West is 
sruning; 8 p.m .• Gish Rim Theater. This film 
is in German with English sOOtitles. Free. 
Tuesday, Jan. 28 
Student Composers Forum. presented by 
the College of Musical Arts. 8 p.m .• Moore 
Musical Arts Center. Free. 
Rlmmaker John Waters, producer of 
"Hairspray· and ·Polyester." will be speaking at 
8 p.m. in the Lenhart Grand Ballroom, 
University Union. S2 ~mission. 
Wednesday, Jan. 29 
Hoc:key vs. Ohio State, 7:30 p.m., Ice 
Arena 
Saturday, Feb.1 
Women's Basketball vs. Miami, 5:15 p.m., 
Anderson Arena 
lien's Basketball vs. Miami, 7:30 p.m., 
Anderson Arena 
UAO Weekend llovie, "Dead Again," 8 
and 10 p.m. and midnight Admission $1.50. 
Sunday,Feb.2 
BGSU Forefront Series, features Dora 
Ohrenstein at B p.m., Bryan Recital Hall. 
Moore Musical Arts Center. Free. 
Seminar scheduled to inform employees 
about health care benefits utilization 
The benefits office has scheduled an 
informal seminar to help employees 
better understand University health care 
benefits and how they can most effec-
tively be used. 
Topics scheduled for discussion 
include understanding employee benefits, 
claims procedures, benefit payment 
procedures and how to be an informed 
consumer of health care services and 
supplies. 
Jim Morris. benefits, said employees 
often have questions regarding health 
care benefits and the seminar is designed 
to lessen confusion. 
"Employees in general find the 
weakest area of their benefits package is 
communication," he said. 
The seminar will be offered 1 O times 
during Feb. 4-6 for employees' conve-
nience. On Feb. 4 seminars wiU be held 
from 9-10 am., 11 am.-noon and 2-3 
p.m. in the Campus Room, University 
Union. The seminar will be repeated Feb. 
5 from 9-10 am. and 11 am.-noon at 
College Park Office Building Training/ 
Conference Center and from 2-3 p.m. in 
the Founders east dining room. Feb. 6 
two sessions will be offered from 9-10 
am. and 11 am.-noon in the Ohio Suite. 
University Union. That day sessions will 
also be offered from 2-3 p.m. in Berries 
Restaurant, Harshman Quadrangle, and 
from 7-8 p.m. in the College Park Office 
Building Training/Conference Center. No 
registration is necessary. 
Women's Studies Program Meeting, 
-COping with Stress and Over-commitment in 
Academe; 4-5:15 p.m .• Faculty Lounge. 
University Union. 
Recreation center's 'First Step' to help 
employees begin an exercise program· 
Trevino takes job at 
Firelands campus 
Employee Health and Safety Seminar. 
'"Office Worker Safety (Module 3)," 5:30-7:30 
p.m .. 1 College Park Office Building. Free. 
BGSU Faculty Artist Series. 
artist-in-residence Jerome Rose in concert at 8 
p.m. in Kobacker Hall. Moore Musical Arts 
Center. Free. 
Thursday, Jan. 30 
Bowling Green Brass Quintet. induding 
Edwin Betts and Gecrge Novak. trumpets; 
Herbert Spencer. horn; Paul Hunt. trombone: 
and Ivan Hammond. tuba, will be featured on 
WGTE·s "Live at FM-91" at 2 p.m. 
Firetands College-BGSU Musical Arts 
Series, Sax 4th Avenue, a saxophone quartet, 
will perform at 7:30 p.m. in McBnde Audito-
rium. Firelands College. Free. 
UAO Lenhart Classic Film Series, 
·Evelyn Prentice." 7:30 p.m .• and "Love 
Crazy: 9 p.m .• Gish Film Theater. Free. 
Friday, Jan. 31 
UAO Weekend llovie, "Dead Again," 8 
and 1 O p.m. and midnight Admission $1 .50. 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vacancies 
Posting expiration date is noon, Jan. 
31. 
1-31-1 
1-31-2 
Food Service Worker 
Pay Range 1 
University Union 
Part-time 
Secretary1 
PayRange26 
College of Education 
and Allied Professions 
(program advisement 
and teacher 
certification office) 
The Student Recreation Center is 
offering an opportunity for University 
employees to take the "First Step· toward 
beginning an exercise program. 
An informational meeting at 5 p.m. 
Jan. 28 in the center conference room 
will be held for faculty, dassified and 
adminstrative staff. After joining the 
center, program participants schedule 
appointments for a fitness assessment 
(FITWELL test). interpretation of results 
and receive recommendations for an 
exercise program including recreation 
center activities. 
The membership fee is $64 and the 
csc 
From the front 
Council meeting and distributed informa-
tion on reaccreditation he obtained from 
guest speaker Dr. Denise Trauth, 
Graduate College. 
-Attended the photo identification 
meeting with Stamen. 
-Was advised that the Classified 
Staff Council charter has been accepted 
as submitted to the Faculty Senate and 
will be presented to the Board of Trust-
ees. 
-Met with John Moore, personnel, to 
discuss the grievance procedure and the 
personal days policy. Both are to be 
submitted to the administrative council for 
approval. 
Swope presented information from 
ASC member Joan Morgan, academic 
enhancement, regarding B.G. EFFECT 
(Bowling Green Entering First-time 
Falcon Extra Contact Team). Morgan 
invited interested classified staff mem-
bers to join the program. B.G. EFFECT is 
designed to help entering freshmen 
succeecl at BGSU by giving them a 
mentor to answer questions and to direct 
them to appropriate offices. 
The next counol meeting will be Feb. 
18 and Moore will be the guest speaker. 
FACULTY /STAFF POSITIONS 
The following administrative staff positions are available: 
Academic Enhancement/Writing Laboratory: assistant director. Contact Sam 
Ramirez (Search V-057), 2-2228. Deadline: Feb. 15. 
Rrelands: director of college relations. Contad Office of the Dean, Firelands 
College-BGSU, 901 Rye Beach Road, Huron, OH 44839. Deadline: Apnl 1. 
FITWELL assessment is $30. Program 
participants will receive a T-shirt. 
For further information call Or. Dick 
Bowers, 2-7485, or Or. Terry Parsons, 
2-7481. 
BGSU Quiz Bowl 
team takes a victory 
Three faculty coached the BGSU Quiz 
Bowl team to victory at the College Quiz 
Bowl competition at the American 
Statistical Association winter meeting 
Jan. 3 in Louisville, Ky. 
Or. Vijay Rohatgi, mathematics and 
statistics, and Or. Kathryn Prewitt and Or. 
Ralph St. John. applied statistics and 
operations research, coached team 
members Pritha Bhadra, Phyllis Curtiss, 
Bill Huepenbecker, Charles Kuhn and 
Gary Rensi. all students in mathematics 
and statistics or statistics and operations 
research. 
Each student received an 
autographed book.. 
In competition the BGSU team 
defeated Iowa/Iowa State (combined 
team) and Virginia Polytectmical Institute 
and State University. 
Graphics topic of 
next roundtable 
The Microcomputer Users' Roundtable 
will meet from 1 :30-2:30 p.m. Jan. 28 in 
2i 1 West Hall. Nancy Nelson, 
UniGraphics, will present "Graphics 
Packages: Creativity Using Scanners, 
Plotters, etc." For further information call 
Or. Duane Whitmire, computer services, 
2-2927. 
Jose L Trevino has joined the staff of 
Firelands College as the director of 
admissions and marketing. 
Prior to accepting this position, 
Trevino served as an assistant director of 
admissions at the main campus, special-
izing in the recruitment of Hispanic 
students. He has also been an academic 
adviser in the University's Office of 
Multicultu-ral Affairs. 
His new responsibilities at Firelands 
will include developing strategies and 
recruitment programs. He will also design 
recruiting publications and will be in 
charge of media advertising. 
He holds a master's degree in college 
student personnel from BGSU. 
A member of the Ohio National Guard. 
Trevino holds the rank of first lieutenant. 
He is also a member of the Ohio Associa-
tion of College Admissions Counselors 
and Educators in College Helping 
Hispanics Onward. 
University hires new 
administrative staff 
The following persons have been 
hired at the University to fill administrative 
staff positions: 
Joan Kaderanek, part-time clinical 
supervisor, communication disorders: 
Robin Garland, director of clinical 
education in A..A..S. degree, respiratory 
care program; Jerome Ameling, systems 
analyst, computer services; Amanda 
Downey, program coordinator, Upward 
Bound, college access programs; Jean 
WoH, part-time telefund coordinator, 
development office; Armando Bejarano, 
counselor/recruiter, education talent 
search, college access programs. 
FoRSAJ,E 
The clinical lab, 2-7392. has the 
following equipment for sale: 
-13 IBM machines with 5 1/4 inch 
double disk drives, 320K and a color 
monitor, $250 each. 
-two IBM machines with 51/4 inch 
double disk drives, 256K and a mono-
chrome monitor, $150 each. 
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Library needs faculty input on 
evaluation of scholarly journals 1 
The rising cost of scholarly journals 
coupled with no budget increases are 
prompting libraries and learning re-
sources to review its titles to meet an 
anticipated 15 percent cut on the total 
journal budget for the next fiscal year. 
Reductions in library holdings are 
happening everywhere. according to Or. 
Rush Miller. dean of libraries and learning 
resources. "Most libraries are reviewing 
serial titles because costs are rising at no 
less than 10 percent per year and 
budgets have not kept pace," he said, 
adding that this year there are more 
reductions in serial purchasing nation-
wide than ever. 
He said two and a half times more 
libraries than last year are reviewing their 
titles. 
Miller said department chairs and 
library representatives are being con-
tacted by letter to assist in identifying 
titles no longer necessary, assess the 
relative importance of journals. standing 
orders and monographs in their field and 
to provide a departmental statement 
indicating how teaching and research 
activities will be impacted by any cut-
backs. 
Clarification 
The Faculty Senate vote on its 
original motion for salary recom-
mendations was incorrectly 
reported in the Jan. 27 issue of 
Monitor. 
The first part of the original 
motion was approved by the 
senate at its Dec. 17 meeting. It 
was a recommendation tor a 5.3 
percent increase in the continuing 
.. faculty salary P'?OI for 1992-1993 
. for aH ranks based on the senate 
poHcy of allocating 60 percent of an 
academic unit's salary increment 
across-the-board and 40 percent of 
any annual salary increase to 
differential performance merit pay. 
At the Jan. 21 meeting, senate 
cld not approve the two remaining 
parts of the original motion. which 
recommended: 
-A $1,200 across-the-board 
increment be given for each 
continuing full-time faculty membel" 
in the academic ranks of assiStant 
professor, instructor and lecturer. 
·· -H funding higher or lower than 
the recommended 5.3 percent 
''~ !flcreaSe becomes available· ;~ CQ(l4Jiii~pen::entaaa"'incr""""~nm"'ian""llS'"' ... , . 
N .. ·. .. . '~~£iY;i~l~l~~~~·~h 
Miller said the University absorbed a 
20 percent inflationary increase last year, 
will have to absorb a 10-11 percent 
increase this year and projects that next 
year subscriptions will rise an additional 
10-11 percent. 
·we spend more than $1,000,000 (on 
serial titles), and would need a $100,000 
increase just to keep the same titles: 
Miller said. Libraries and learning 
resources received no budget increase in 
1991-92, and if there is a stable budget 
for 1992-93 cutbacks will need to be 
made. 
Miller said faculty input will be 
important in determining which journal 
subscriptions will be renewed. 
He said attached to the memo is a set 
of data that has been prepared for each 
department to help it evaluate the nature 
of the journals to which the University 
now subscribes. 
Other factors contained in the data 
packets will also be considered. Miller 
said he will be looking to see if a title is 
available at the University of Toledo or 
Medical College of Ohio libraries, two 
locations that BGSU is served twice daily 
by courier. OhioLINK will give BGSU a 
greater resource for sharing journals. He 
said the manner in which a journal is 
used will be evaluated to determine if it is 
Continued on page 2 
Betty Tyson, front, and Vicki Samson, middle, are two of several University 
employees who. during their lunch hour, have been utilizing an aerobic walking class 
to improve their health and relieve stress. The women who participate in the dass. 
held in 210 Eppler South, eat lunch during work breaks. The class is offered through 
the helath. physical education and recreation department and is open to anyone 
enrolled at the University. 
Kaplan impressed with council's attitude, efforts 
Administrative Staff Council is, for the 
most part, functioning to meet its goals. 
despite this being a difficult year in many 
ways, according to chair Or. Josh Kaplan, 
health services. 
Although there were no salary raises 
this year and employees were required to 
contribute to their health care insurance, 
"the general tone of the council has been 
resolute and positive," Kaplan said. 
He said he has been impressed 
because the attitude of the council has 
remained optimistic and energetic. 
Some of that energy was used to 
create B.G. EFFECT. the Bowling Green 
Entering First-time Falcon Extra Contact 
Team. The idea has surfaced before, but 
it was not until this year that such an 
orientation project for entering freshmen 
was implemented, Kaplan said. Currently. 
17 new students have been matched with 
administrative staff volunteers who will 
help students with questions about the 
University. 
"If anything exemplifies what makes 
me proud of what ASC does, it's B.G. 
EFFECT, especially now," Kaplan said. 
Kaplan said he remains enthusiastic 
about the council's progress. 
Kaplan 
One yardstick he used to measure the 
group's accomplishments is whether it 
has met the goals estat>lished at the 
beginning of the academic year. Kaplan 
said he is satisfied with the council's 
accomplishments so far. and looks 
forward to continuing work on the 
remaining goals. 
Kaplan said ASC has met two of its 
goals to date. The issue of excessive 
workloads and the consistent application 
of existing workload policies has been 
addressed by council as has the issue of 
flextime and the consistent application of 
specific flextime policy. Anott-.er 
work-related goal ASC has accomplished 
is forwarding to the vice presidents a 
recommendtion to change the handbook 
so that job descriptions are included in 
administrative staff contract wording. In 
addition, the council has established child 
care as a high institutional priority. 
Efforts continue to gather matching 
funds from the BGSU Foundation. Inc. 
and administrative staff for the Ferrari 
Award. 
The council is working with Faculty 
Senate and Classified Staff Council to 
consider joint resolutions supporting 
expansion of the current Section 125 plan 
to cover dependent care and 
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